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From SAGE Publications, Inc: The SAGE Handbook of Organizational Communication: Advancesin Theory,
Resear ch, and Methods before purchasing it in order to gage whether or not it would be worth my time, and all
praised The SAGE Handbook of Organizational Communication: Advancesin Theory, Research, and Methods:

2 of 2 people found the following review helpful. Excellent.By BruceGlad to have my copy in hand. A must-read for
people who want to know the foundations of academic research on organizational communication.0 of 0 people found
the following review helpful. Five StarsBy Kindle Customergreat experience! 2 of 5 people found the following review
helpful. Overall, Great Addition.By Jason S. WrenchOverall, | think this new version of the handbook is very well


http://f3db.com/pub/links.php?id=B00RP739ZO

thought out. | do have afew problems with some of the directions the content took. As| am an Org Comm social
scientist, I'm amazed at how much of the book is now specifically geared towards interpretive and critical
understandings of organizational communication. The most recent analysis of the research in Org Comm still
demonstrated that quantitative research accounted for more than 50% of the content published within the field.
However, thisbook is clearly not representative of the actual state of Org Comm today. Personaly, | think the editor's
skewed the book (probably unconsciously) in asingle direction that isn't truly representative of the field today.

Organizational communication as afield of study has grown tremendously over the past thirty years. This growth is
characterized by the development and application of communication perspectives to research on complex
organizations in rapidly changing environments. Completely re-conceptualized, The SAGE Handbook of
Organizational Communication, Third Edition, is alandmark volume that weaves together the various threads of this
interdisciplinary area of scholarship. This edition captures both the changing nature of the field, with its explosion of
theoretical perspectives and research agendas, and the transformations that have occurred in organizational life with
the emergence of new forms of work, globalization processes, and changing organizational forms. Exploring
organizations as complex and dynamic, the Handbook brings a communication lens to bear on multiple organizing
processes.

About the AuthorLinda L. Putnam (Ph.D., University of Minnesota; M.A., University of Wisconsin) joined the
Department of Communication at Santa Barbarain 2007 after serving as a Regentrsquo;s Professor and the George T.
and Gladys H. Abell Professor of Communication at Texas AM University. At Texas AM, she was also Department
Head (1993-1998) and Director of the Program on Conflict and Dispute Resolution in the Bush School of Government
and Public Service (1998-2003). Her research focuses on negotiation and conflict management in organizations,
discourse studies in organizations, and gender and negotiation. Her early research centered on communication
strategies and tactics in teacherrsguo;s bargaining. Using a discourse lens, this early work also examined arguments,
narratives, and ritualsin labor negotiations. Her gender research applied afeminist lensto rethinking organizational
theories and traditional bargaining and her discourse work in organizations highlighted the contradictions and
dialectics that emerged in formal negotiations and organizational communication. Dennis K. Mumby (Ph.D., M.A.,
Southern Illinois University; BA, Sheffield Hallam University) is Professor and Chair of Communication Studies at
The University of North Carolinaat Chapel Hill, and a Fellow of UNCrsquo;s Institute for the Arts and Humanities.
His research focuses on the relationships among discourse, power, gender, and organizing. A Fellow of the
International Communication Association and a National Communication Association Distinguished Scholar, he has
published six books and over 50 articlesin the area of critical organization studies, and his work has appeared in
journals such as Academy of Management , Management Communication Quarterly, Communication Monographs,
Discourse Society, and Human Relations. Heis past chair of the Organizational Communication Division of NCA, a
six-time winner of the divisionrsquo;s annual research award, and arecipient of the divisionrsquo;s Fredric M. Jablin
Award for contributions to the field of organizational communication.



