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Organizations change. They grow, they adapt, they evolve. The effects of organizational change are important, varied 
and complex and analyzing and understanding them is vital for students, academics and researchers in all business 
schools. The Routledge Companion to Organizational Change offers a comprehensive and authoritative overview of 
the field. The volume brings together the very best contributors not only from the field of organizational change, but 
also from adjacent fields, such as strategy and leadership. These contributors offer fresh and challenging insights to the 
mainstream themes of this discipline.Surveying the state of the discipline and introducing new, cutting-edge themes, 
this book is a valuable reference source for students and academics in this area.

'The late cultural anthropologist Victor Turner (1964) is smiling down from heaven at the notion of liminality in 
organizations being discussed in this volume. For this reviewer, who cut her theoretical teeth on the works of editors 
Boje (New Mexico State Univ.) and Burnes and Hassard (both, Univ. of Manchester, UK), this compilation serves as 
an academic groupie's feast for the mind and soul. Summing Up: Highly recommended. Graduate students, 
researchers, faculty, and practitioners.' - G. E. Leaf, independent scholar, CHOICE 'This book provides a sorely 
needed overview of the contemporary areas and topics linked to Organizational Change.' - Suzanne Benn, Macquarie 
University, AustraliaAbout the AuthorDavid M. Boje is Bill Daniels ethics fellow, and Professor in the Management 
Department at New Mexico State University, USA. He is also President of Standing Conference for Management 
Organization Inquiry. His main research is the interplay of storytelling, strategy and complexity. Bernard Burnes is 
Professor of Organizational Change in the Manchester Business School at the University of Manchester, UK. His 
teaching and research cover organizational change in its broadest sense. This includes the history, development and 
current state of organizational change, organizational and inter-organizational behaviour, leadership, strategy and 
culture. John Hassard is Professor of Organizational Analysis at Manchester Business School, UKnbsp;and Fellow in 
Management Learning at the Judge Business School, Cambridge, UK. Previously he taught at the London Business 
School and universities of Cardiff and Keele. His research interests lie in organizational sociology, management 
history and change management. 


