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0 of 0 people found the following review helpful. Four StarsBy Mr. AshrafiA nice journey though first-loop, second-
loop and third-loop dialog/learning.0 of O people found the following review helpful. Great read if you want to manage
difficult situationsBy @ELKNMI got this book about a month ago. Well written and It's been essential to equip me for
tough management situations.O of 0 people found the following review helpful. One StarBy Anna Enoslnformative.

The Politics of Ethics examines the obstacles to behaving ethically in organizations. Blending insights from behavioral
science, action theory, and moral philosophy, Nielsen constructs a powerful framework for evaluating the strategies
organizations employ to foster organizational ethics. The book scrutinizes several popular methods of overcoming
obstacles to ethical behavior--ethics compliance codes, win-lose or win-win negotiating, whistle-blowing, dialog
methods, due process systems--and weighs the strengths and weaknesses of each.
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