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Information Age Publishing : Stressand Quality of Working Life before purchasing it in order to gage whether or
not it would be worth my time, and all praised Stress and Quality of Working Life:

This book offers twelve chapters organized into three major sections that address occupational stress and quality of
working life. The authors are an internationally renowned team of scholar-research-practitioners who are grounded in
applied science and clinical practice. Section 1 includes five chapters that address the organizational and individual
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costs of occupational stress. The costs are humanitarian and economic; both human suffering and financial burdens are
important. Section 2 includes three chapters that focus on ways to mitigate the negative effects of occupational
stress.We must help those who are suffering but we must do more by preventing distress where we can and building
on positive, strength factors where possible. Section 3 includes four chapters that examine and expand our
understanding of work life quality. Work life quality is so important because of the effectsit has on workers and
leaders, as well as the spillover impact into families and communities. These twelve chapters, highlight both core
knowledge and new developments within the rapidly growing field of research on stress and the quality of working
life. We believe this information can help to raise awareness of the causes and costs of occupational stress and poor
quality of working life. Further, this should provide a challenge, some incentive, and renewed insight for organizations
in Brazil and elsewhere to begin thinking about and acting in ways that lead to aless stressful environment for their
workforce.

About the AuthorDr. James Campbell (Jim) Quick is John and Judy Goolsby Distinguished Professor in the Gool sby
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Corporation, 1993); 2002 Harry and Miriam Levinson Award (American Psychological Foundation); and a
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degree in Psychology from Purdue University and her Master and Ph.D. degreesin Management from the University
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and has taught at the undergraduate, masters, and Ph.D. levels. Dr. Perrew? is a past recipient of the Florida State
University Teaching Excellence Program award and the University Teaching Incentive Program award as well asthe
University Developing Scholar award. Dr. Perrew? has focused her research interests in the areas of job stress, coping,
organizational politics, emotion and personality. Dr. Perrew? has published over 10 book chapters and 70 journal
articlesin journals such as Academy of Management Journal, Journal of Management, Journal of Applied Psychology,
Journal of Organizational Behavior, Journal of Vocational Behavior, Human Relations and Journal of Applied Social
Psychology. Further, she has presented 75 research papers at academic and professional meetings. She servesasa
member of the Editorial Board for Journal of Occupational Health Psychology, Human Resource Management ,
Organizational Analysis, Leadership and Organizational Studies, and Journal of Manageria Issues. She has fellow
status with Southern Management Association and the Society for Industrial and Organizational Psychology. Dr.
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