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From Wiley : Handbook of Organizational L earning and Knowledge M anagement before purchasing it in order
to gage whether or not it would be worth my time, and al praised Handbook of Organizational Learning and
Knowledge Management:

0 of 4 people found the following review helpful. Arrived promptlyBy Corey Macl chose this rating to represent the
fact that the book arrived within the designated time. It was in good condition and | am very happy with the purchase.
Thisisavery useful book for the programme in which | am enrolled and am happy that | decided to purchaseit via.

Thefully revised and updated version of this successful Handbook is welcomed by management scholars world-wide.
By bringing together the latest approaches from the leading experts in organizational learning knowledge management


http://f3db.com/pub/links.php?id=B005J58UHQ

the volume provides a unique and valuable overview of current thinking about how organizations accumul ate
'knowledge' and learn from experience. Key areas of update in the new edition are: Resource based view of the firm
Capability management Global management Organizational culture Mergers acquisitions Strategic management
Leadership

From the Back CoverThisisthe state-of-the-art, international handbook for afield of inquiry that is still emergent and
yet occupies a central position in contemporary management and organization theory. Mark Easterby-Smith and
Marjorie A. Lyles have drawn together in their authorative reference work original essays from the leading scholarsin
organizational learning and knowledge management around the world. Not least in importance is the linkage they
make between these two adjacent areas. |earning knowledge are often debated seperately despite their close
relationship. Tracing the roots of learning and knowledge debates across the disciplines of economics, psychology, and
socia theory, and charting the key contributions scholars have made, thisis amajor, in-depth overview which all
scholars of organizational learning and knowledge menagement will need on their shelves. In addition to original
chapters which have all been updated to trace the substancial developementsin the field over the last decade, the
second edition contains new chapters written by world-class scholars including: Maryam Alavi, Linda Argote, Amy
Edmondson, Robin Snell, David Teece, Gianmario Verona, and Russ Vince. The definitive up-to-date guide to the
field. Original contributions by the leading scholars of Organizational Learning and Knowledge Management world-
wide. Editorsinternationally recognized authorities. Handbook shows links between 'knowledge' and 'learning’
literatures. Indicates paths for future research and inquiry. 'Must Have' reference source for al scholarsin thisfield.
About the AuthorMark Easterby-Smith is Professor of Management Learning at Lancaster University. He was founder
of theinternational journal Management Learning and is internationally renowned for his published work on
organizational learning and management research methods. He is aformer President of the British Academy of
Managment. Marjorie A. Lylesis Professor of International Strategic Management and the OneAmerica Chaired
Professor at the Indiana University Kelley School of Business, USA. She has worked in Europe, China, and the USA,
and published seminal articlesin the Strategic Management Journal, ASQ, Journal of International Business Studies,
Academy of Management and Journal, and the Journal of Management Studies on strategy and learning.



