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3 of 11 people found the following review helpful. Just a handbookBy Y SLI bought this book as a requisite for a class
(like atextbook), and I'm not the only one who thinks that the book is not helpful to understand any subject, just to
know what the "recent" (not so recent, since the studies they use are pretty old) contrversies and points of view are. It
might be good for professional in IO, but not at all for srudents, not even for graduates students (like we are).

It is absolutely up to date and very much international in its outlook" Dr. Rolf van Dick, Dr. Patrick Tissington, Aston
University. The globalized nature of work in the new millennium implies that human resource management,
psychological theories of personnel and individual behaviour in the workplace have to change and evolve. This
volume mainly focuses on theories, techniques and methods used by industrial and work psychologists. Internationally
renowned authors summarize advances in core topics such as: analysis of work; work design; job performance;
performance appraisal and feedback; workplace counterproductivity; recruitment and personnel selection; work
relevant individual difference variables (cognitive ability, personality); human-machine interactions, human errors;
training; learning; individual development, socialization; and methods and measurement.”

About the AuthorNeil Anderson is Professor of Human Resource Management and Director of Research of the HRM-
OB research centre (WORC) at Brunel University. Having obtained his PhD in Industrial/Organizational Psychology
from Aston University in 1989, Professor Anderson has previously held chairs at the University of London
(Goldsmiths College) and the University of Amsterdam (The Netherlands). He has published in several areas spanning
HRM and organizational psychology over a number of years, and is now one of the top-five most cited Industrial-
Organizational psychologistsin Europe. Professor Anderson is Fellow of the British Psychological Society, a
Chartered Occupational Psychologist, and Fellow of both the American Psychological Association and Division 14 of
the APA (the Society for Industrial-Organizational Psychology)Dr. Viswesvaran conducts research on personnel
selection, performance appraisal, and personality assessments in the workplace. He employs meta-analytic methods
and also investigates related methodological issuesin research. Dr. Viswesvaran teaches personnel psychology,
personnel selection, training, psychological assessment, aswell as proseminars in industrial-organi zational
psychology. Dr. Viswesvaran serves on the editorial boards of Journal of Applied Psychology, Educational and
Psychological Measurement, Journal of Organizational Behavior, Journal of Personnel Psychology, Journal of
Business and Psychology and is the Editor of the International Journal of Selection and Assessment. Dr. Viswesvaran
isafellow of the Society for Industrial and Organizational Psychology (SIOP) as well asaFellow of Division 5
(measurement) and Division 14 (Industrial- organizational psychology) of the American Psychological Association.



