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Mike Bourne, Pippa Bourne : Handbook of Corporate Performance Management  before purchasing it in order 
to gage whether or not it would be worth my time, and all praised Handbook of Corporate Performance Management: 

0 of 0 people found the following review helpful. Great framework, excellent reference, highly recommendBy Ryan 
ArmstrongPerformance management is a wonderful way to unite and simplify what have often been regarded as 
unrelated fields of study in business. This book is presented in a logical manner, all centering on what seems should be 
the only question that really matters in business: How do we achieve good performance? Granted, this is a complicated 
question.The book is comprehensive without being boring, covering topics such as defining performance and 
statistical process control, and also contains very useful examples.I would recommend the book to anyone with a 
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pulse, but as someone who works in performance measurement system design, I would say this is a must read.0 of 0 
people found the following review helpful. Great guidance and steps to your businessBy leslie hammondInformative 
and great guidelines for you business0 of 0 people found the following review helpful. It is a good book but it is not a 
handbookBy Lawrence Missipo NdumHas the broad strokes but lacks the details. It is a good book but it is not a 
handbook.

A corporate performance management system can transform your business - but only if it is designed and implemented 
in the right way. this book will provide you with the tools and approaches to help translate your strategy into action 
and make you aware of the pitfalls to be avoided. The Handbook of Corporate Performance Management takes a 
practical approach, offering guidance on what works, tools to use, and how leadership makes an essential contribution 
to success. THE BOOK IS BROADLY DIVIDED INTO FOUR SECTIONS: Section One Provides the essential 
toolkit for setting up and implementing a corporate performance management system. It covers the processes and 
approaches you need to make it work.


