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David Campbell, R.P. Draper, C. Huffington : A Systemic Approach to Consultation (The Systemic Thinking
and Practice Series- Work with Organizations) before purchasing it in order to gage whether or not it would be
worth my time, and all praised A Systemic Approach to Consultation (The Systemic Thinking and Practice Series -


http://f3db.com/pub/links.php?id=B005RX14YQ

Work with Organizations):

A Systemic Approach to Consultation discusses the application of systemic thinking to work within organizations. The
authors draw on their experiences of consulting with teams, departments and whol e organizations in both the public
and private sectors. They describe their work as an integrated approach called Development Consultation, which
focuses on the beliefs and behaviors in the wider system which makes it difficult for organizations to manage their
own processes of change. The authors then discuss the way they formulate systemic problems and the interventions,
particularly the interviewing technique, which they have used in numerous case examples. The book isintended as a
handbook for professionals from any discipline who are engaged in consultation work.
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and private sectors. They describe their work as an integrated approach called Devel opment Consultation, which
focuses on the beliefs and behaviors in the wider system which makesit difficult for organizations to manage their
own processes of change. The authors then discuss the way they formulate systemic problems and the interventions,
particularly the interviewing technique, which they have used in numerous case examples. The book isintended as a
handbook for professionals from any discipline who are engaged in consultation work.About the AuthorDavid
Campbell is awell-established clinical psychologist, who works as atrainer and clinician for the National Health
Service at the Tavistock Clinic in London, and also as a freelance consultant to teams and small organizations. For
many years he has been interested in devel oping techniques for working with organizations that incorporate the
principles of systemic thinking. His work has led to consulting and training projects throughout the U.K. and Europe
for both public and private sector institutions. He has written several articles and books on this subject and is a co-
editor of the Systemic Thinking and Practice Series, containing thirty-nine books, which has promoted many new
ideasin thisfield.



